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BEHAVIORAL SCIENCES REGULATORY BOARD
ADDICTION COUNSELOR ADVISORY COMMITTEE
WEDNESDAY, MARCH 4, 2026

DRAFT MINUTES

Call to Order. Jill Flessing, Chair of the Advisory Committee, opened the meeting with roll call.

Advisory Committee Members. Jill Flessing, Denise Cyzman, Jason Greever, Chad Jacobs, Crystal
Norman, Judy Reusser and Zenova Williams were present. Lisa Carter, Christina Boyd, Michael James,
Charity Kossin, and Dulcinea Rakestraw were absent.

BSRB Staff. David Fye and Leslie Allen were present.
Agenda Approval Chad Jacobs made a motion to approve. Jason Greever seconded. Motion Passed.

Review and Approval of Minutes of Previous Meeting on January 13, 2026. Crystal Norman moved to
approve. Christina Boyd seconded. Motion Passed.

Executive Director’s Report. David Fye, Executive Director for the BSRB, provided an update on BSRB
operations, legislative updates, and highlights from recent BSRB Board meetings.

Old Business

A. Continued Review and Discussion on Draft Report of Survey of Licensees. The Executive
Director previously asked Advisory Committee members to review the draft survey report and to
be ready to discuss survey responses to two questions at this meeting.

i. Q15 Negative issues involving supervision. Advisory Committee members noted the
majority of respondents stated they had not experienced any negative issues with supervision
in the past two years. Of individuals that did identify negative issues, one of the main issues
was lack of proper supervision. Specifically, having direct supervisors who were not addiction
counselors, poor support from supervisors, and experience with supervisors being
unprofessional. Advisory Committee members discussed reports of staffing issues and high
turnover, shortage of addiction counselors, and providers being underpaid for their caseloads.
Frequent negative issues included unqualified supervisors, difficulty finding supervisors, or
that the supervisors did not have time for individual supervision. Several supervisor specific
issues were noted to include supervisors who were unprofessional, disrespectful, unsupportive,
unethical, and unwilling to provide solutions. Advisory Committee members noted LCACs
mentioning supervisees neglecting self-care, manipulation issues, along with supervisors
cancelling last minute, untrained, and unqualified. It was also reported that it was difficult to
find time to adequately supervise, with supervisors not being licensed in addiction counseling,
and employees engaging in unprofessional or unethical behavior, with supervision being
inconsistent and lacking structure.

ii. Q16 Use of artificial intelligence in practice. Advisory Committee members discussed
that most respondents reported not using Al at their practice, though some use Al with note
taking, treatment planning, and training.

B. Continued Discussion on Regulation of Artificial Intelligence. Advisory Committee members
discussed that practitioners would need to be mindful by obtaining informed consent if they are
using Al. Clients also need to be informed on how the practitioner is using Al during their sessions.
Other advisory committees have also focused on confidentiality, and that if a practitioner is using
Al for client care, to be diligent in keeping confidential information confidential, meaning
practitioners will need to be responsible with the use of this technology. The Advisory Committee



made no formal recommendations.

C. Continued Discussion on Making Up Practicum Hours for License. Leslie Allen, Assistant
Director and Licensing Manager for the BSRB, noted requirements for hours in a practicum,
including at least 400 clock hours of practice. The concept of allowing post-graduate experience to
make up deficient practice hours was discussed. This would allow potential LACs to take variable
hours in their practicum and when they apply for licensure, they could be approved for a
provisional license to gain additional hours after their degree. A proposal for LMACs would be that
applicants must complete all courses, but in their practicums they must have at least 300 hours of
direct client contact or a combined 300 hours of direct client contact and additional post-graduate
supervised experience. Consensus from all committee members to move forward with this
recommendation to allow greater flexibility with making up hours.

VI.  New Business

A. Discussion on 2026 HB 2506. The Executive Director provided an overview of introduced 2026 HB
2026, which would create a new category of licensure: Apprentice Addiction Counselors. Committee
members discussed their concerns, including that this bill would not require sufficient education and
work requirements to enter this field. Concerns were noted that someone could be practicing with a
full scope of addiction counseling tasks, under supervision, and threaten the quality of the workforce.

B. Discussion on New Advisory Committee Members. The Executive Director noted there will be
upcoming openings on the Advisory Committee, so he will send an e-mail to all licensees,
requesting interested applicants to submit letters of interest and resumes, to be reviewed by the
Advisory Committee members.

VII.  Next Meeting: The Executive Director will send a poll to find a date and time in June 2026.

VIII.  Adjournment Denise Cyzman moved to adjourn. Jason Greever seconded. Meeting adjourned.



